
Transmittal Calendar for YMCAs

YMCAs are required to remit employee contributions to both the 403(b) Savings Plan and the 401(a) Retirement Plan as soon as reasonably possible 
after each payroll. Employer contributions must be sent to the YMCA Retirement Fund by the 15th business day after the end of the month to which such 
employer contributions relate. If a YMCA fails to remit employee and employer contributions in a timely manner, the YMCA must pay all contributions plus 
interest (at the applicable interest rates) to Y Retirement. Failure to comply with the timely remittance of either employee or employer contributions to  
Y Retirement could result in appropriate action being taken against a non-complying YMCA, including expulsion from participation in the Plans.
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