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50
YEARS OLD

You can make catch-up contributions (additional amount beyond the basic 
annual limit) to some retirement plans including the Fund’s 403(b) Savings Plan.

55
YEARS OLD

You can begin a retirement annuity with the Fund if you are no longer working 
for a YMCA. If you terminate employment during or after the calendar year that 
you reach age 55, withdrawals that you take from that employer’s qualified 
retirement plan may not be subject to the 10% early distribution tax.

If you are still working and are contributing to a Health Savings Account (HSA) 
you can make catch-up contributions to your HSA

59½
YEARS OLD

Withdrawals from IRAs and qualified retirement plans are no longer subject to 
the 10% early distribution tax.

62
YEARS OLD

You can start taking reduced Social Security benefits.

65
YEARS OLD

You can apply for Medicare beginning 3 months prior to the month you turn 
age 65. If you are already receiving Social Security before age 65, you will 
automatically be enrolled in Medicare (but can decline Part B coverage). You 
cannot contribute to a Health Savings Account (HSA) once enrolled in Medicare. 
However, non-qualified withdrawals from your HSA are penalty free.

66-67
YEARS OLD

You can start taking full Social Security benefits depending on your birth year. 
Any delay in applying for Social Security benefits, up to age 70, will qualify you 
for increased retirement benefits.

73
YEARS OLD

You must begin taking Required Minimum Distributions (RMDs) from certain 
retirement plans, including traditional IRAs and former employers’ qualified tax-
deferred retirement plans, including both of the Fund’s plans (except for Roth 
Accounts) if no longer working for a YMCA. 
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