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In this booklet, you will find the Summary Plan Descriptions for the two Plans sponsored by the YMCA Retirement Fund,
summaries of various procedures, and a glossary of terms.

The Summary Plan Description for the YMCA Retirement Fund Retirement Plan provides a formal explanation of
that Plan, including eligibility and enroliment, account basics, and annuity options.

The Summary Plan Description for the YMCA Retirement Fund Savings Plan provides a formal explanation of that
Plan, including contributions, distributions, and annuity options.

The Qualified Domestic Relations Order (QDRO) Procedures Summary outlines the procedures the Fund fol-
lows when requested to divide any participant’s account(s) with their ex-spouse.

The Claims Procedures outline exactly what to do if you do not receive the benefits you expected, or if your appli-
cation for benefits is denied.

The Disability Retirement Claims Procedures explain how you might bring a claim for disability benefits before
the Fund.

The Glossary of Terms is a partial listing of YMCA Retirement Fund related terms.
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Summary Plan Description for the YMCA Retirement Fund Retirement Plan
July 1, 2006 (including updates through January 1, 2011)

This booklet contains a Summary Plan Description of the Young Men'’s Christian Association Retirement Fund Retirement Plan (the “Retire-
ment Plan”). The YMCA Retirement Fund (the “Retirement Fund”) has made every attempt to ensure the accuracy of this material. If any in-
consistencies arise between this booklet and the official plan document, the language in the official plan document will govern.

The information contained within the Summary Plan Description should not be construed as legal, accounting, actuarial, financial, investment or
other professional advice. The Retirement Fund reserves the right to revise this information at any time consistent with the terms of the Retire-
ment Plan.

Please see the Glossary of Terms at the end for definitions of the terms used throughout this booklet.

RETIREMENT PLAN BASICS

1. The Retirement Plan

The Retirement Plan is a defined contribution, money purchase, church pension plan under which contributions plus interest credits are accu-
mulated in individual accounts to provide benefits to eligible employees after they retire or terminate YMCA employment for any reason. Bene-
fits are paid if an employee becomes permanently and totally disabled or dies while employed by a YMCA. Benefits are also paid to former
employees who terminate YMCA employment with a vested benefit.

2.  Plan Year for the Retirement Plan
The Retirement Plan uses a 12-month period beginning July 1 and ending on the following June 30 as its Plan year. Your Annual Benefits
Statement from the Retirement Fund reflects the Plan year rather than the calendar year.

ELIGIBILITY AND PARTICIPATION

3. Eligibility for the Retirement Plan

Each employee of a YMCA, whether full-time, part-time or seasonal, is eligible to participate in the Retirement Plan after he or she satisfies the
Retirement Plan’s service and age eligibility requirements (see Item 4). Please note that all YMCA employees are eligible for participation in the
YMCA Retirement Fund Tax-Deferred Savings Plan (“Savings Plan”) on the first day of employment.

4.  Service and Age Eligibility Requirements for the Retirement Plan
There are two eligibility requirements that you must satisfy in order to begin participating in the Retirement Plan:

Service Requirement: Beginning with your date of hire or anniversary date, you must receive credit of at least 1,000 hours of service during
two 12-month periods. These two 12-month periods do not have to be consecutive.

For purposes of the Retirement Plan, if the YMCA does not keep a record of the hours of service for which an employee is paid, the employee
is credited with the following hours of service based upon your YMCA's payroll period:
= 10 hours for each day in which the employee is credited with at least 1 hour of service;

= 45 hours for each week in which the employee is credited with at least 1 hour of service;

= 90 hours for each bi-weekly period in which the employee is credited with at least 1 hour of service;

= 95 hours for each semi-monthly period in which the employee is credited with at least 1 hour of service; and
= 190 hours for each month in which the employee is credited with at least 1 hour of service.

You should keep copies of your YMCA payroll stubs and W-2 forms as proof of your service and YMCA compensation because these will help
you establish your rights to Retirement Plan benefits.

Age Requirement: You must be at least 21 years of age. If you are not age 21 but have met the service requirement, you will be eligible to be
enrolled on the first day of the month after you turn age 21 (or on your 21t birthday if you were born on the first day of the month).

Examples: Yvonne, age 32, was hired on July 15, 2008. She completes 1,000 hours of service in each of the 12-month periods ending
July 14, 2009 and July 14, 2010. Yvonne will be enrolled in the Retirement Plan on August 1, 2010.

Carlos, age 40, was hired on August 1, 2009. He completes 1,000 hours of service in a 12-month period ending July 31, 2010.
For the next 12-month period, Carlos completes only 800 hours of service by July 31, 2011. During the following year, Carlos
completes 1,000 hours of service in a 12-month period ending July 31, 2012. Carlos will be enrolled in the Retirement Plan on
August 1, 2012, because the two 12-month periods for the service requirement do not have to be consecutive.
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Marcia, age 18, was hired on September 15, 2009. Marcia completes 1,000 hours of service in each of the 12-month periods
ending September 14, 2010 and September 14, 2011. However, Marcia cannot be enrolled until she turns age 21. If Marcia’s
21st birthday is January 5, 2012, she will be enrolled in the Retirement Plan on February 1, 2012.

Independent contractors and certain union employees who are covered under a collective bargaining agreement are not eligible to participate
in the Retirement Plan unless, in the case of union employees, the union and the YMCA agree that union employees will participate.

Leased employees are not eligible to participate unless a YMCA elects on a form filed with the Retirement Fund to have leased employees
participate. Certain other employees are excluded as provided in the Retirement Plan document.

5. Termination of YMCA Employment before Enroliment
If you terminate YMCA employment and return to YMCA employment within one year, your eligibility service requirement and enroliment date
will be based upon your original date of hire.

Example: Tina, age 22, was hired on March 1, 2009. She terminated her YMCA employment on August 31, 2009 without being enrolled
in the Retirement Plan. Tina returned to work for the YMCA on Jan 1, 2010. Since Tina returned to YMCA employment within
one year, her original hire date of March 1, 2009 will be used to determine when she satisfies the 1,000 hours of service re-
quirement during two 12 month periods.

However, if you terminate YMCA employment and return to YMCA employment after one year, your new hire date will be used to calculate
your eligibility and enrollment date.

Example: Ralph, age 30, was hired on February 1, 2009. He terminated employment on October 13, 2009 without being enrolled in the
Retirement Plan. Ralph returned to work for the YMCA on November 1, 2010. Since Ralph returned to YMCA employment af-
ter one year, his new hire date of November 1, 2010 will be used to determine when he satisfies the 1,000 hours of service
requirement during two 12 month periods.

If you terminate YMCA employment before enroliment and you return to YMCA employment after a period of severance of six or more con-
secutive years, your eligibility to participate in the Retirement Plan following reemployment will be determined as if you were a new employee.
In that case, you will not receive credit for any previous YMCA service that you completed before your period of severance.

Example: Isabella, age 25, was hired on June 1, 2009. She completed 1,000 hours of service in the 12-month period ending May 31,
2010. Isabella terminated YMCA employment on January 4, 2011 before completing 1,000 hours of service during a second
12-month period. On June 1, 2017, Isabella returned to YMCA employment. Since, Isabella was not employed by a YMCA for
six consecutive years, the previous hours of service will not count towards her service requirement. Isabella will be treated as a
new employee and the June 1, 2017 hire date will be used to determine when she satisfies the 1,000 hours of service require-
ment during two 12 month periods.

If you were a Participant in the Retirement Plan, terminated employment and had a vested YMCA Account or your YMCA made contributions to
your Personal Account on your behalf or to an Additional YMCA Account, you will not have to satisfy the service requirement again upon your
rehire, regardless of the length of your period of severance from YMCA employment.

Example: Jordan, age 26, was hired on October 1, 2007. Jordan completed 1,000 hours of service in each of the 12-month periods
ending September 30, 2008 and September 30, 2009. Jordan was enrolled in the Retirement Plan on October 1, 2009 and has
a vested YMCA Account and/or the YMCA made contributions to his Personal Account. Jordan terminated YMCA employment
and was rehired more than 6 years later. Jordan will be enrolled in the Retirement Plan on the date he is rehired because he
does not have to satisfy the service requirement. Contributions to Jordan’s Retirement Plan accounts will resume immediately.

If you were a Participant in the Retirement Plan, terminated employment and did not have a vested YMCA Account, and your YMCA did not
make contributions to your Personal Account on your behalf or to an Additional YMCA Account, and you had a period of severance of six years
or more, you must satisfy the service requirement again upon rehire.

Example: Eva, age 26, was hired on October 1, 2000 at a YMCA with a 1 year enrollment and 3 year vesting schedule. Eva completed
1,000 hours of service in the 12-month period ending September 30, 2001. Eva was enrolled in the Retirement Plan on Octo-
ber 1, 2001 but she was not vested in her YMCA Account (Legacy). Eva terminated YMCA employment on December 31,
2001 and was rehired more than 6 years later. Since Eva left before she became vested in her YMCA Account (Legacy) she
must satisfy the service requirement as a newly hired employee.

If you satisfied both the age and service eligibility requirements and were a Participant in the Retirement Plan, you shall continue as a Partici-
pant in the Retirement Plan. Otherwise, you will be eligible to participate in the Retirement Plan as of the first day of the month following the
date you complete both the service and age eligibility requirements. If this date is the first of the month, you will be eligible on that day.
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6. Participation in the Retirement Plan if you are a Part-Time or Seasonal YMCA Employee

Even if you work part-time or are a seasonal employee, you may become a Participant in the Retirement Plan if you fulfill the service and age
eligibility requirements. Once you become a Participant in the Retirement Plan, you will continue to participate while employed at a YMCA even
if you work less than 1,000 hours of service in subsequent years.

7. Your Enroliment in the Retirement Plan
Upon satisfying the service and age eligibility requirements, your YMCA will enroll you in the Retirement Plan. Participation in the Retirement
Plan is a condition of employment for all YMCA employees who satisfy the service and age requirements.

You will receive a Welcome Kit from the Retirement Fund that includes a copy of this Summary Plan Description (SPD) and a form for you to
designate a beneficiary to receive your benefits in the event of your death. If you have met the service and age eligibility requirements but
haven't received a Welcome Kit, immediately get in touch with your YMCA's Local Plan Administrator. If you have any questions about your
enroliment, you can contact the Retirement Fund Customer Service Department.

If you were age 60 or older when you first became employed by a YMCA that requires you to make Participant Contributions, but do not wish
to participate in the Retirement Plan, you must complete a Waiver of Participation form. If you change your mind, you may revoke the waiver
and start participation going forward in the Retirement Plan at any time by notifying your YMCA'’s Local Plan Administrator and signing a Revo-
cation of Waiver form.

8. If You Become Employed by Another YMCA

Participating YMCA Employer and Service Crediting

If you move from one YMCA that participates in the Retirement Plan to another YMCA that also participates, you will get credit for your previ-
ous YMCA employment for purposes of determining your eligibility to participate. If you were a Participant while at your previous YMCA, your
new YMCA must immediately enroll you in the Retirement Plan. In order to ensure that you receive credit for your hours of service to your
previous YMCA employer and are enrolled in the Retirement Plan when you become eligible, you should immediately tell your new YMCA
employer that you previously worked for a YMCA and whether you were previously enrolled in the Retirement Plan to ensure you get credit.

Your accounts in the Retirement Plan will be unaffected when you change YMCAs and you will continue accumulating future benefits based
upon your new YMCA employer’s contribution rate.

Non-Participating YMCA Employer and Service Crediting

If you worked for a non-participating YMCA employer and it was acquired by or merged with a participating YMCA, you will receive credit for
the hours worked at the non-participating YMCA employer, as long as you were actively employed by the non-participating YMCA employer on
the date of acquisition or merger.

If you worked for a non-participating YMCA employer and it begins to participate in the Plans of the Retirement Fund, you will receive credit for
the hours worked during your YMCA employer’s period of non-participation in the Plans of the Retirement Fund. This rule applies to YMCAs
that are beginning or resuming participation in the Plans of the Retirement Fund.

9. Becoming Vested in Your Benefits under the Retirement Plan

Vesting is the process of earning the right to ownership of the amounts in your Employer Accounts. You are always fully vested in amounts you
contribute to your Participant Accounts, and in amounts your YMCA contributed to your Personal Account or to an Additional YMCA Account on
your behalf.

On July 1, 2006, the Retirement Plan became a fully vested plan. This means that you will be fully vested in your Employer Accounts upon your
enroliment.

Before July 1, 2006, some YMCAs used different vesting schedules for the Employer Accounts. The vesting schedule that applies to your
benefits is the vesting schedule in effect when you terminate YMCA employment.

10. The Effect of Your Participation on Other YMCA Benefit Plans or Programs

Generally, your participation in the Retirement Plan will not affect your benefits under other employee benefit plans sponsored by your YMCA
employer. However, certain benefits, like long-term disability, might be offset by amounts you receive from the Retirement Plan. Check with
your YMCA's human resources representative if you have questions on this subject.
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YOUR RETIREMENT PLAN ACCOUNTS

11. Retirement Plan Accounts

There are various accounts maintained in the Retirement Plan for each Participant. Effective July 1, 2009, the Retirement Fund places all con-
tributions paid by your YMCA employer in the YMCA Account which must be annuitized. Please use the chart below as a visual aid to under-
stand the new account structure.

Participant Employer
Accounts Accounts
I 1 [ [ [ |
Y Extra
Personal After-Tax Rollover YMCA AYMCA ¢ A'ﬁ%’:al Additional
Account Account Account Account ccoun YMCA
(Legacy) Account Account

Personal Account

The Personal Account contains contributions that you made by payroll deduction to the Retirement Plan. Prior to July 1, 2009, if your YMCA
employer paid these contributions for you, they were credited to your Personal Account and available for distribution upon your severance from
employment. Beginning on July 1, 2009, all contributions paid to the Retirement Plan by your YMCA employer are credited to your YMCA Ac-
count and must be annuitized.

After-Tax Account
Your After-Tax Account contains additional after-tax amounts that you have voluntarily contributed to the Retirement Plan before January 1,
2011.

Rollover Account

Your Rollover Account under the Retirement Plan contains rollovers from other qualified retirement plans that were made before March 1,
2003. The Savings Plan currently accepts all rollovers made on or after March 1, 2003 and the money is held in a Rollover Account under the
Savings Plan.

YMCA Account
Your YMCA Account contains contributions made by your YMCA to the Retirement Plan on or after July 1, 2009. If your YMCA employer paid
your Participant Contributions for you, as of July 1, 2009, they are credited to this account and must be annuitized.

YMCA Account (Legacy)
The YMCA Account (Legacy) contains contributions made by your YMCA to the Retirement Plan before July 1, 2009.

Additional YMCA Account
The Additional YMCA Account contains additional discretionary contributions to the Retirement Plan made by your YMCA on your behalf before
July 1, 2009. All additional discretionary contributions made by your YMCA on your behalf after July 1, 2009, are placed in the YMCA Account.

Extra Additional YMCA Account
The Extra Additional YMCA Account contains a one time special benefit contribution paid by the Retirement Fund on July 1, 1989 to Partici-
pants with 5 years or more of service.

12. Contributions to the Retirement Plan

YMCA Contributions

Your YMCA may select a total contribution rate of 8%, 9%, 10%, 11% or 12%. Your YMCA will inform you of its contribution rate and employee
share arrangement, or you may contact the Retirement Fund. Your YMCA makes YMCA Contributions to your YMCA Account based upon a
percentage of your compensation.

1
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The following table illustrates the options available to YMCAs concerning the selection of the contribution rate and employee share arrange-
ment.

8% 9% 10% [ 1% 12%
YMCA Participant YMCA Participant YMCA Participant ~ YMCA Participant ~ YMCA Participant
Contrib.  Contrib. Contrib.  Contrib. Contrib.  Contrib. Contrib. Contrib. Contrib.  Contrib.

8% 0% 9% 0% 10% 0% 11% 0% 12% 0%
% 1% 8% 1% 9% 1% 10% 1% 11% 1%
6% 2% 7% 2% 8% 2% 9% 2% 10% 2%
5% 3% 6% 3% 7% 3% 8% 3% 9% 3%
6% 4% 7% 4% 8% 4%
7% 5%

Participant Contributions

Your Participant Contribution is based on a percentage of your compensation and is made through regular payroll deductions on an after-tax
basis. The percentage is set by the contribution rate your YMCA chooses as illustrated in the above table. The Participant Contributions are
credited to your Personal Account.

For example, if your YMCA has chosen a 12% contribution rate, a fully-paid YMCA may choose to pay the entire 12%, so that you do not have
to contribute anything to the Retirement Plan. Previously, a 12% fully paid YMCA would have paid 7% to the YMCA Account and 5% to your
Personal Account. The YMCA contributions that were credited to your Personal Account are available for lump sum distribution upon your
termination of YMCA employment or retirement. However, effective July 1, 2009, if your YMCA employer pays the entire 12% contribution, the
entire 12% will be placed in your YMCA Account and must be annuitized.

13. Voluntary Contributions You Can Make to the Retirement Plan
You cannot make any voluntary contributions to the Retirement Plan. However, you can make voluntary contributions on a pre-tax basis to our
Savings Plan.

Prior to January 1, 2011, participants were allowed to make voluntary after-tax contributions to the Retirement Plan by contributing a dollar
amount or a percentage of their compensation via payroll deduction or by making a direct contribution to their After-Tax Accounts. However,
effective January 1, 2011, the Retirement Plan no longer accepts voluntary after-tax contributions. If you made voluntary after-tax contributions
prior to January 1, 2011, these contributions will continue accrue interest credits as long as you do not withdraw your entire After-Tax Account
from the Retirement Fund.

14. Withdrawing Money While Still Employed

You may withdraw your After-Tax Account and/or Rollover Account at any time. Plan spousal consent rules may apply. You cannot withdraw
from any other accounts under the Retirement Plan while you are still employed by a YMCA, nor can you commence your retirement annuity
while you are still employed by a YMCA.

15. Borrowing Money While Still Employed
You cannot borrow from the Retirement Plan accounts. However, loans are available from your Savings Plan accounts (see Savings Plan —
Summary Plan Description).

INVESTMENT DECISIONS AND CREDITING OF ACCOUNTS

16. Investments

The money contributed to the Retirement Plan and the interest credits, are invested at the direction of the Board in accordance with its invest-
ment policy as implemented by Retirement Fund Management. This is done for the purpose of ensuring the future growth of the Retirement
Plan assets and to provide retirement income to all Participants who retire from a YMCA and receive an annuity from the Retirement Fund. All
Participant Contributions and YMCA Contributions are invested together by the Retirement Fund. As a Participant in the Retirement Plan, you
do not direct how contributions to the Retirement Plan are invested by the Retirement Fund.

17. Crediting of Interest to Your Accounts
Effective January 1, 2009, your account balance earns interest daily. The Board, in its sole discretion, sets the rate of interest that will be cred-
ited to your accounts.
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RETIREMENT AND DISTRIBUTIONS

18. When You Can Start Your Annuity

Once you reach age 55 and are no longer working for the YMCA, you may begin receiving your retirement benefits as an annuity. You may
start receiving an annuity from the Retirement Plan before you decide to receive an annuity from the Savings Plan, or vice versa. This will allow
you flexibility in planning your retirement income (see Item 20).

Age 60 is the normal retirement age under the Retirement Plan (see Glossary of Terms).

Annuit
You car{ estimate the amount of your retirement income annuity by going to the Retirement Fund website and using the annuity estimate calcu-
lator. Your annuity estimate is based upon several factors:

= the annuity option that you select,

= your account balances,

= your age at retirement and the age of your survivor, if you select a Joint & Survivor Annuity,

= the interest rate used to convert your account balance into an annuity,

= your current salary and salary increases, and

= interest credits.

After you start your annuity, the option you select cannot be changed or modified. If you select the Joint & Survivor Annuity, you cannot change
the joint annuitant after you start the annuity.

19. When You Terminate YMCA Employment
Your benefits will be equal to your vested interest in the balance of all of your accounts at the time the benefits become payable to you. When
you terminate YMCA employment, you have the following options depending upon your total account balances in the Retirement Plan:

Account Balances of $50 or Less
Total account balances of $50 or less will be paid as a lump sum distribution after you terminate employment.

Account Balances that are Greater than $50 but Less than or Equal to $5,000

Total account balances (including rollovers) that are greater than $50 but less than or equal to $5,000 will be paid in a lump sum distribution or
direct rollover to your individual retirement account (IRA) or your employer’s qualified pension plan. However, if you fail to make a designation
within 60 days, your total account balance will be rolled over to an individual retirement account designated by the Retirement Fund.

Account Balances of More than $5,000
Total account balances (including rollovers) that are more than $5,000 will be paid upon your application to the Retirement Fund, in accordance
with applicable plan rules.

= you can leave your accounts with the Retirement Plan to earn interest credits until you start an annuity,

= you can roll over to another employer’s eligible retirement plan or to an IRA,

=  you can take a partial withdrawal (see Item 21), or

= you can take a full withdrawal (see Item 20). Special rules apply to the withdrawal of the YMCA Account and the YMCA Account

(Legacy).

20. Full Withdrawal
Participant Accounts
You can always take a withdrawal of your Participant Accounts once you terminate employment with the YMCA.

YMCA Account and YMCA Account (Legacy)
Your ability to take a withdrawal of your YMCA Account and/or the YMCA Account (Legacy) will depend upon your age and/or the account
balance.

YMCA Account - contains YMCA contributions made on or after July 1, 2009.
Your balance in the YMCA Account must be used for an annuity. However, if you are age 55 or older, you may withdraw your total
YMCA Account if your balance is $25,000 or less and your withdrawal request is received by the Fund prior to July 1, 2012.

YMCA Account (Legacy) - contains YMCA contributions made before July 1, 2009.
You may withdraw your total YMCA Account (Legacy) if your balance was $25,000 or less at the time you terminated YMCA em-
ployment.
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Please note that you must waive a qualified Joint & Survivor Annuity, subject to Plan spousal consent rules, before the Retirement Fund can
approve your withdrawal.

To withdraw money you have contributed to the Retirement Plan, you must submit the required forms to the Retirement Fund. The Retirement
Fund will notify you of your options after it receives notification that you have terminated your YMCA employment.

21. Partial Withdrawal (Effective from October 1, 2009 to October 1, 2011)
You may take a partial withdrawal from your Retirement Plan accounts if:
= you are eligible to take a full withdrawal,

= you have a balance of $10,000 or more, and
= the withdrawal amount does not result in your balance going below $5,000.

However, you can only make one partial withdrawal per Plan in a six-month period.

22. Separate Benefit Forms and Distributions under the Retirement Plan and Savings Plan
The Retirement Plan and the Savings Plan allow you to elect separate benefit forms and distribution start dates for each Plan.

Example: Kate, age 55, is a Participant in the Retirement Plan and Savings Plan. She has $300,000 in the Retirement Plan and
$100,000 in the Savings Plan. Kate retires and elects to receive an annuity from the $300,000 in the Retirement Plan. Kate
decides to leave the $100,000 in the Savings Plan for 10 more years to let the money grow by receiving interest credits. At age
65, Kate elects to receive a lump sum distribution of her Savings Plan account balance.

Hayden, age 60, has $200,000 in the Retirement Plan and $200,000 in the Savings Plan. Hayden decides to retire this year at
age 60 and he elects to start receiving an annuity based upon the combined $400,000 account balance from both the Retire-
ment Plan and Savings Plan.

23. Loss or Reduction of Your Benefits

You may lose benefits or have your benefits reduced if you leave YMCA employment before your benefits are vested or if your benefit is set
aside for a former spouse or other dependent under a Qualified Domestic Relations Order (QDRO). Upon request you may obtain from the
Retirement Fund, without charge, a copy of the QDRO procedures and Sample QDROs. These documents are also available on the Retire-
ment Fund’s website.

It is your responsibility to keep the Retirement Fund informed concerning your current contact information, including but not limited to your
current name, address, telephone number and email address. If the Retirement Fund cannot locate you to pay your benefits, search fees will
be charged against your account while we attempt to locate you.

In the event there is a question as to your participation in the Retirement Plan or the amount of benefits due to you, you may be required to
provide W-2 forms or other evidence of your employment, such as payroll stubs, to prove your rights to Retirement Plan benefits.

24. Assignment of Benefits Not Allowed
Your accounts under the Retirement Plan cannot be assigned, sold, transferred or pledged except under a QDRO. Your Retirement Plan ac-
counts are not subject to garnishment or attachment by creditors, except in the case of an IRS levy.

BENEFIT APPLICATIONS AND ANNUITY OPTIONS

When you leave the YMCA, you will be informed when your benefits, if any, will be available. You must submit the correct form to the Retire-
ment Fund at least 30 days before the date you want your annuity to start. You may select different commencement dates and benefit types
(annuity or distribution) for the Retirement Plan and the Savings Plan (see Items 22).

25. Starting Your Annuity

In order to start your annuity, you must contact the Retirement Fund to request the appropriate forms. The Retirement Benefit Application must
be sent to the Retirement Fund at least 30 days before the date you want your annuity to start. If you do not receive the benefits that you ex-
pected, or if your application is denied by the Retirement Fund, you have a right to file a claim for retirement benefits (see Claims Procedures).

26. Latest Age to Begin Your Benefits
In accordance with IRS rules, you must begin receiving a minimum distribution of your benefits no later than April 1 of the year following the
calendar year in which you reach age 70% or terminate employment with the YMCA, whichever is later.
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27. Choices to Make Regarding Your Benefits
If your total account balances do not exceed $5,000, they will be paid to you as a lump sum distribution.

If you are married and eligible for an annuity but you've selected an annuity option other than the 50%, 75% or 100% Joint & Survivor Annuity,
your spouse must consent to your benefit election on a notarized Spousal Consent to Waive Annuity form provided by the Retirement Fund.

28. Annuity Options Available at Retirement
There are two basic annuity options available under the Retirement Plan: Single Life Annuities and Joint & Survivor Annuities.

You should understand that the annuity benefit that you receive during your lifetime under a Joint & Survivor Annuity will be smaller than the
annuity benefit that you would receive under the Single Life Annuity.

After you start your annuity, you cannot change your benefit option or your joint annuitant.
Special rules may apply if you retire, start your annuity and return to work for a YMCA.
Single Life Annuities pay you a fixed monthly income, guaranteed for the rest of your life with no annuity payments after your death.

= Maximum. This option provides you with the greatest amount of monthly income. However, it does not provide your survivor with in-
come since payments end at your death.

= Principal Guarantee. This option guarantees full payment of your remaining account balance under the Retirement Plan, if you die
before your annuity payments have at least equaled your account balances at the time the annuity went into effect.

Joint & Survivor Annuities pay you a fixed monthly income while you are alive. After your death, payments continue to your joint annuitant for
as long as he or she lives.

= 50%, 75% or 100% Joint & Survivor Annuity. This option pays your joint annuitant 50%, 75% or 100% of the amount of the annuity
benefit payable to you during your lifetime.

= Joint & Survivor Pop-Up Annuity. This option pays your spouse or other joint annuitant a benefit. However, if the joint annuitant
predeceases you, your income will increase to the level of a Maximum Single Life Annuity.

29. Other Options Available for Your Annuity under the Retirement Plan
= Social Security Leveling. This option is available to retirees under age 62 and provides a larger monthly benefit until you attain age
62 and 2 months, at which time your retirement benefit would be reduced to reflect the availability of your Social Security benefits. To
elect this option, you must provide your Social Security Statement of Earnings for age 62 to the Retirement Fund when applying for
the benefit.

Social Security Leveling is available whether you select a Single Life Annuity, Joint & Survivor Annuity, Principal Guarantee or Pop-Up option.

30. Your Pre-Retirement Death Benefit
If you die before retirement, your account balances in the Retirement Plan will be paid to your beneficiary, either as a lump sum distribution or
as an annuity, in accordance with Plan rules.
= |f a Participant dies while employed by a YMCA, and the combined balance in your Personal Account, YMCA Account and YMCA
Account (Legacy) is less than $10,000 at the time of death, the Retirement Fund will pay a death benefit to the beneficiary in the
amount of $10,000 in lieu of that combined balance. No interest credits will accrue on the $10,000 death benefit.

= If a Participant dies after terminating YMCA employment, the beneficiary will receive a death benefit as a lump sum distribution or
annuity, as selected by the beneficiary, equal to the participant’s total account balance (interest credits will accrue for up to three
months after the participant's death).

You should name a beneficiary (or beneficiaries) for the Retirement Plan death benefits. Please contact the Retirement Fund and request a
Designation of Beneficiary form any time you have a life changing event (marriage, divorce, birth/adoption of a child). The Retirement Fund will
pay your benefits to the beneficiary (or beneficiaries) that you have named on the Designation of Beneficiary form. Therefore, it is your respon-
sibility to keep the Fund informed of any changes to your beneficiary designation.

Please note your Retirement Plan beneficiary designation will also apply to the Savings Plan. However, you may designate another beneficiary
for the Savings Plan death benefit.

If you are married at the time of your death and you selected a beneficiary other than your spouse, your spouse will still be entitled to an annui-
ty based on 50% of your total account balance as of your death, unless your spouse has given written consent to your selection of a non-

15



Summary Plan Description for the YMCA Retirement Fund Retirement Plan
July 1, 2006 (including updates through January 1, 2011)

spouse beneficiary on a notarized Spousal Consent to Waive an Annuity form and waived his or her rights to the Joint & Survivor Annuity or
Qualified Pre-Retirement Survivor Annuity.

31. Your Disability Retirement Benefit

The Retirement Plan offers a disability retirement benefit to Participants who become permanently and totally disabled. If you're incapable of
working in any gainful employment due to a physical or mental impairment that began while you were a YMCA employee and your condition
isn’t expected to improve, you may be eligible to receive a disability retirement benefit from the Retirement Fund. You must apply for and be
approved for disability retirement benefits under the Retirement Plan. The Retirement Fund has delegated the determination of eligibility for the
disability retirement benefit to the insurance company selected as the Disability Administrator.

You must satisfy the following requirements to qualify for the disability retirement benefit:

= You must be a YMCA employee or you terminated YMCA employment less than 6 months before applying for disability retirement
benefits*, and

= You must be under age 60, and

= aRetirement Plan Participant for at least five years, and

= Retirement Plan contributions were made in accordance with Plan rules, and

= You must not have taken a distribution of Participant Contributions from your Personal Accounts since terminating YMCA employ-
ment, and

= You no longer work at the YMCA as of the date this benefit commences, and
= The designated physician must determine that you are permanently and totally disabled.

*In the case of reemployment with the YMCA, you are eligible only if you have made Participant Contributions for at least 12 consecu-
tive months before your application for disability retirement benefits.

If it is determined that you are permanently and totally disabled but not eligible for a disability retirement benefit, you may apply for a lump sum
disability payment of your total account balance regardless of the amount under your Employer Accounts. Please note that if you're married,
spousal consent is required on a notarized Spousal Consent to Waive an Annuity form provided by the Retirement Fund.

Calculation of the Disability Retirement Benefit Annuity
The disability retirement benefit is an annuity paid by the Retirement Fund based upon the actuarial equivalent of the following:
= your Participant Accounts,

= an amount, when combined with your Personal Account, YMCA Account, and YMCA Account (Legacy) that you would have been en-
titled to if you had continued in service with a YMCA until age 60, making Participant Contributions based upon your 5 year average
of compensation before the effective date of your disability retirement, assuming a 3% annual interest credit, and

= your Additional YMCA Account or Extra Additional YMCA Account, if any.

If you elect the Principal Guarantee Annuity option (see Item 27) for your disability retirement annuity, only your Participant Accounts will be
subject to the guarantee.

Continuing the Disability Retirement Benefit

Your disability retirement annuity will continue as long as you are determined to be permanently and totally disabled. You may be required to
undergo a medical examination once each Plan year. The medical exam may take place at your residence or a mutually agreed upon location.
You may be required to provide authorization for the review of your Social Security earnings records.

Termination of the Disability Retirement Benefit
Your disability retirement benefits may be terminated for the following reasons:
(a) refusal to submit to a medical examination, and (b) Social Security records that indicate you are gainfully employed.

After termination of your disability retirement benefits, your total account balance will be reinstated with interest credits, as of the effective date
of your disability benefit.

If you return to work for a YMCA, you will become eligible for disability benefits after you make Participant Contributions for at least 12 con-
secutive months. If you do not return to work for a YMCA, you will receive a deferred vested retirement benefit.

32. Your Retired Death Benefit

Upon starting your annuity, you will be asked to designate a beneficiary for the Retired Death Benefit payable by the Retirement Fund. Your
Retired Death Benefit is an amount equal to the sum of 12 months of your retirement benefits based on your Participant Contributions, YMCA
Contributions and interest credits, determined in accordance with the Maximum Single Life Annuity benefit option. If that amount is greater than
$5,000 at your death, your beneficiary may choose to receive this benefit as a lump sum distribution or as a Maximum Single Life Annuity.
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33. Using the Retired Death Benefit to Increase Your Annuity When You Retire
At retirement, you will be given a one-time opportunity to convert up to 90% of your Retired Death Benefit into a permanent increase to your
annuity. If you choose this option, the remaining portion of the Retired Death Benefit will be paid to your beneficiary upon your death.

34. Continuation of Participation for Employees in the Uniformed Services

The Uniformed Services Employment and Reemployment Rights Act of 1994 (“USERRA”) guarantees certain rights to eligible employees who
enter military service. Upon reinstatement, eligible employees may be entitled to the seniority, rights and benefits associated with the position
held at the time employment was interrupted, plus additional seniority, rights and benefits that would have been attained if employment had not
been interrupted. These rights may include service credit under the Retirement Plan for the period of leave and the right to make up any contri-
butions that would have been made to the Retirement Plan during the leave by the YMCA. If you think you may be eligible for these special
rights under USERRA, please notify your YMCA local plan administrator immediately.

35. Benefits for Active Duty Military Service Members
The Heroes Earnings and Assistance Relief Tax Act (‘HEART") guarantees the following benefits to participants who have been called to active
duty military service:
= survivor benefits from the Retirement Plan, retroactive to on or after January 1, 2007 for participants who died while performing quali-
fied military service;
= distribution of your elective deferrals from the Savings Plan without incurring an early distribution penalty tax; and
= treatment of differential wage payments as compensation under the Plans, resulting in Retirement Plan contributions and inclusion in
your W-2 form.

OPERATION OF THE RETIREMENT PLAN

36. Plan Administration

The Board, or its delegate, the Retirement Fund Management, has the overall responsibility and full discretionary authority to interpret and
administer the Retirement Plan including but not limited to: (a) resolving all questions, (b) determining benefits payable and (c) reviewing bene-
fit claims in accordance with the Retirement Plan Claims Procedures.

37. Transaction Fees
Your accounts may be subject to transaction fees, including but not limited to the following:

QDRO Processing If the Retirement Fund'’s legal counsel is required to review the QDRO more than twice
Participant Search If the Retirement Fund must conduct a search for you or your beneficiary to pay benefits
Re-issued Check If you request a replacement check in connection with a distribution or a rollover

Special Mailing If special mailing services are used at your request

Death Certificate Retrieval If the Retirement Fund is required to obtain a death certificate from a government agency
Returned Check If a check or debit has been stopped or returned by your financial institution for insufficient funds
Bank Wire Transfer If you request a wire transfer

Please see our website or contact the Retirement Fund Customer Service Department for the exact fee amount.

CHANGES TO THE RETIREMENT PLAN

38. Amending or Terminating the Retirement Plan

The Retirement Fund intends to maintain the Retirement Plan indefinitely. However, the Board may amend any provisions of the Retirement
Plan at any time or terminate the Retirement Plan. In addition, the Benefits and Operations Committee of the Board may approve legally re-
quired amendments. If the Retirement Plan is terminated, the termination will be administered in accordance with Retirement Plan and Retire-
ment Fund governing documents. No Retirement Plan amendment can reduce or cut back a Participant’s total account balance. If the Board
terminates the Retirement Plan, each Participant shall become fully vested in his or her total account balance.

39. Changes to Contribution Rates

Your YMCA may change contribution rates one time per Plan year in accordance with Retirement Plan rules. Your YMCA may increase or
decrease its contribution rates or change the amounts paid by the YMCA or the Participant (see Item 12). Check with your YMCA for their
contribution rate or contact the Retirement Fund Customer Service Department.
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40. When a YMCA Withdraws from the Retirement Plan

If your YMCA withdraws from the Retirement Plan, your accounts remain in the Retirement Plan and continue to receive interest credits, alt-
hough you will no longer be able to make Participant Contributions or receive YMCA Contributions. When you terminate YMCA employment or
retire, your accounts will be paid to you in accordance with the terms of the Retirement Plan at that time. Your benefits will not become payable
upon the withdrawal of your YMCA because IRS rules do not consider the YMCA'’s withdrawal from participation in the Retirement Fund as a
severance from employment. In addition, the YMCA's loss of its YMCA of the USA charter is not viewed as a severance of employment by the
IRS.

41. The Pension Benefit Guaranty Corporation (PBGC)
The PBGC (a federal government agency) does not guarantee or insure any qualified retirement plan benefits that are based on individual
account balances under a defined contribution plan such as the Retirement Plan.
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APPENDIX A—SUMMARY OF PARTICIPANTS’ AND BENEFICIARIES’ RIGHTS

As a Participant in the YMCA Retirement Fund Retirement Plan (the “Retirement Plan”), you are entitled to certain rights and protections under
the Employee Retirement Income Security Act of 1974, as amended (‘ERISA”). ERISA provides that all Retirement Plan Participants will be
entitled to receive information about your Retirement Plan and benefits, as follows. You may:
= Examine, without charge at the offices of the Retirement Fund, all documents governing the Retirement Plan including a copy of the
latest Annual Report (Form 5500) filed by the Retirement Plan with the U.S. Department of Labor and available at the Public Disclo-
sure Room of the Employee Benefits Security Administration.

= Obtain, upon written request to the Retirement Fund, copies of documents governing the operation of the Retirement Plan, including
copies of the latest Annual Report (Form 5500) and updated Retirement Plan Summary Plan Description. The Retirement Fund may
make a reasonable charge for the copies.

= Receive a summary of the Retirement Plan’s Annual Report. The Retirement Fund is required by law to furnish each Participant with
a copy of the Summary Annual Report.

= Obtain a statement telling you whether you have a right to receive a pension benefit at normal retirement age (age 60) and if so, what
your pension benefits would be at normal retirement age if you stop working under the Retirement Plan. If you do not have a right to a
pension benefit, the statement will tell you how many more years you have to work to get a right to a pension benefit. This statement
must be requested in writing and is not required to be given more than once every twelve (12) months. The Retirement Plan must
provide the statement free of charge.

All reports are available at the Retirement Fund's website. Click on Forms and Publications, scroll down to Publications, then click on Fund
Reports.

Prudent Actions by Retirement Plan Fiduciaries

In addition to creating rights for Participants, ERISA imposes duties upon the people who are responsible for the operation of certain employee
benefit plans. The people who operate your Retirement Plan, called “fiduciaries” of the Retirement Plan, have a duty to do so prudently and in
the interest of you and other Participants and beneficiaries. No one, including your employer or any other person, may fire you or otherwise
discriminate against you in any way to prevent you from obtaining a pension benefit or exercising your rights under ERISA.

Enforce Your Rights

If your claim for a pension benefit is denied in whole or in part you have a right to know why this was done, to obtain copies of documents relat-
ing to the decision without charge, and to appeal any denial, all within certain time schedules. Under ERISA, there are steps you can take to
enforce the above rights.

For instance, if you request a copy of plan documents or the latest annual report from the plan and if you do not receive them within 30 days,
you may file suit in a Federal court. In such a case, the court may require the plan administrator to provide the materials and pay you up to
$110 a day until you receive the materials, unless the materials were not sent because of reasons beyond the control of the plan administrator.

If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state or Federal court. In addition, if you
disagree with the plan’s decision or lack thereof concerning the qualified status of a domestic relations order, you may file suit in Federal court.

If it should happen that plan fiduciaries misuse the plan’s money, or if you are discriminated against for asserting your rights, you may seek
assistance from the U.S. Department of Labor, or you may file suit in a Federal court. The court will decide who should pay court costs and
legal fees. If you are successful the court may order the person you have sued to pay these costs and fees. If you lose, the court may order you
to pay these costs and fees, for example, if the court determines that you have filed a frivolous law suit.

Assistance with Your Questions

If you have any questions about your plan, you should contact the plan administrator. If you have any questions about this statement or about
your rights under ERISA or if you need assistance in obtaining documents from the plan administrator, you should contact the nearest office of
the Employee Benefits Security Administration, U.S. Department of Labor, listed in your telephone directory or the Division of Technical Assis-
tance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, D.C.
20210. You may also obtain certain publications about your rights and responsibilities under ERISA by calling the publications hotline of the
Employee Benefits Security Administration.
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GENERAL INFORMATION

Name of Plan:

Name of Plan Sponsor:

Name, Address, Telephone

Number and E-Mail of
Plan Administrator

Trustee:

Agent for Service
of Legal Process:

Annuity Provider:

Retirement Plan Number:

Type of Plan:

Type of Administration:

The Young Men’s Christian Association Retirement Fund Retirement Plan
The Young Men’s Christian Association Retirement Fund
The YMCA Retirement Fund

140 Broadway

New York, New York 10005-1197

Telephone: 646 458-2400

Toll Free: 800 RET YMCA (800-738-9622)

Fax 646 458-2550

E-mail: info@ymcaret.org

Website: www.yretirement.org

The Young Men’s Christian Association Retirement Fund

The Young Men’s Christian Association Retirement Fund

The Young Men’s Christian Association Retirement Fund
001
Defined contribution, money purchase church pension plan

Self-administered by Plan Sponsor

Timely enrollment of eligible employees is the responsibility of the YMCA employer.

Employer Identification
Number: 13-5562401

Plan Year: July 1to June 30

Records of the Plan: The records of the Retirement Plan are kept on a plan year basis.

Fiscal Period: July 1to June 30

Although this booklet serves as the Summary Plan Description of the Retirement Plan, the final interpretation of the Retirement Plan and the
benefits provided are governed by the official Retirement Plan documents. Benefits under the Retirement Plan will be paid only if the plan ad-
ministrator decides in its sole discretion that an applicant is entitled to them.

Note: The plans of the Retirement Fund are church plans that are not subject to registration, regulation, or reporting under the In-
vestment Company Act of 1940, the Securities Exchange Act of 1934, Title 15 of the United States Code, or State securities laws.
Similarly, the plan administrator and trustee and the entities maintaining any investment funds under the plans are not subject to the
provisions of the Acts or laws. Therefore, plan Participants and beneficiaries will not be afforded the protection of those provisions.
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This booklet contains a Summary Plan Description of the Young Men’s Christian Association Retirement Fund Tax-Deferred Savings Plan (the
“Savings Plan”). The YMCA Retirement Fund (the “Retirement Fund”) has made every attempt to ensure the accuracy of this material. If any
inconsistencies arise between this booklet and the official plan document, the language in the official plan document will govern.

The information contained within the Summary Plan Description should not be construed as legal, accounting, actuarial, financial, investment or
other professional advice. The Retirement Fund reserves the right to revise this information at any time consistent with the terms of the Savings
Plan.

Please see the Glossary of Terms at the end for definitions of the terms used throughout this booklet.

SAVINGS PLAN BASICS

1. The Savings Plan

The Young Men’s Christian Association Retirement Fund’s Tax-Deferred Savings Plan (the “Savings Plan”) is a church retirement income
account plan under which voluntary contributions plus interest credits are accumulated in individual accounts. Any employee of a YMCA can
participate in the Savings Plan regardless of their age or length of service. It allows YMCA employees to save money on a pre-tax basis (ex-
cluding Social Security and Medicare taxes) through payroll deduction and/or rollover contributions.

2. Plan Year for the Savings Plan
The Savings Plan uses a 12-month period beginning July 1 and ending on the following June 30 as its Plan year. Your Annual Benefits State-
ment from the Retirement Fund reflects the Plan year rather than calendar year.

3.  Eligibility for the Savings Plan
Any employee of a YMCA can participate in the Savings Plan as early as the first day of employment. This means that you can make contribu-
tions to the Savings Plan even if you are not eligible to be a Participant in the Retirement Plan.

YOUR ACCOUNTS AND CONTRIBUTIONS IN THE SAVINGS PLAN

4.  Savings Plan Accounts
There are two types of accounts in the Savings Plan: 403(b) Smart Account and Rollover Account.

5. 403(b) Smart Account Contributions

Contributions to a 403(b) Smart Account are pre-tax and made through payroll deduction. You still have to pay Social Security and Medicare
taxes on the amounts you contribute, but you do not have to pay federal income taxes on those amounts, or on the earnings, until you withdraw
them from the Savings Plan. You are always fully vested in your 403(b) Smart Account.

6. Rollovers
If you have any pre-tax retirement savings in an eligible retirement plan or individual retirement account (IRA”), you can transfer your money to
a Rollover Account in the Savings Plan.

Federal rules state that you have 60 days from the date that you receive your distribution from your previous plan or IRA to roll over the taxable
amounts to the Savings Plan to avoid paying tax. Rollovers that have been with the Retirement Fund for less than ten (10) years will be annu-
itized at a lower rate than the regular annuity conversion rate. You are always fully vested in your Rollover Account.

7. Your Enroliment in the Savings Plan
You need to complete an application and give it to your YMCA'’s Local Plan Administrator in order to enroll in the Savings Plan.

If you have any questions about your enrollment, you can contact the Customer Service Department of the Retirement Fund.

8. Termination of YMCA Employment

Once you leave the YMCA, you can no longer make contributions to the Savings Plan. Depending on your account balances in the Savings
Plan, you can leave your balances in the Plan to grow with interest until you begin retirement benefits or you can take a lump sum distribution
(see ltem 22).
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9. Contribution Limits

Tax-Deferred Contribution Limits

The federal government sets limits on the amounts you can save annually on a pre-tax basis. The base period taken into account is the calen-
dar year. If you work for other employers and participate in their plans, your contributions from all such plans may not exceed the federal limit.
Please note that rollovers are not subject to these contribution limits.

The IRS contribution limits are subject to annual cost-of-living increases. Please see the Retirement Fund’s website for current contribution
limits or contact the Customer Service Department.

Age 50+ Catch-Up
If you are age 50 or older (or will turn age 50 during the calendar year), you are allowed to increase your annual tax-deferred contributions each
year.

15+ Years of Service Catch-Up

If you worked for a YMCA for at least 15 years and your previous tax-deferred contributions did not exceed an average of $5,000 per year of
service, you are allowed to increase your savings to make up for those career periods when you did not maximize your tax-deferred contribu-
tions. You may not use more than $15,000 of catch-up contributions over your lifetime, limited to $3,000 in any one year.

INVESTMENT DECISIONS AND CREDITING OF ACCOUNTS

10. Investments

The money contributed to the Savings Plan, and the earnings thereon are invested at the direction of the Board in accordance with its invest-
ment policy as implemented by Retirement Fund Management. This is done for the purpose of ensuring the future growth of the Savings Plan
assets and to provide retirement income to all Participants who retire from a YMCA and receive an annuity from the Retirement Fund. As a
Participant in the Savings Plan, you do not direct how contributions to the Savings Plan are invested by the Retirement Fund.

11.  Crediting of Interest to Your Accounts
Effective January 1, 2009, your account balance in the Savings Plan earns interest daily. The Board, in its sole discretion, sets the rate of inter-
est that will be credited to your accounts.

DISTRIBUTION OF ACCOUNT BALANCES

12. Taking a Distribution from Your 403(b) Smart Account

Distributions are available from the 403(b) Smart Account if one of the following events occurs:
= Termination of your YMCA employment

Reaching the age of 597

Retirement (see Item 20)

Permanent disability retirement (see Item 25)

Financial Hardship (see Item 14)

Your Death

You cannot withdraw from your 403(b) Smart Account while you are still employed by a YMCA unless you experience a financial hardship or
you reach the age of 59%. Consent from your spouse is required if the withdrawal amount exceeds $5,000.

13. Taking a Distribution from Your Rollover Account
You can take a distribution from your Rollover Account at any time.

14. Hardship Withdrawal
If you are currently working for the YMCA and have made contributions to the 403(b) Smart Account, you may withdraw these contributions if
you have a financial hardship. The law defines a financial hardship as:
= Medical expenses incurred, or to obtain medical care for yourself or for your dependents
Purchase of your primary residence
Tuition payments for the next 12 months of college or graduate school for yourself or for your dependents
To prevent eviction from or foreclosure upon your primary residence
Payments for burial or funeral expenses for your deceased spouse, parent, child or dependent
Expenses for the repair of damage to your primary residence

Please note that before you qualify for a hardship withdrawal, you must take a distribution from any After-Tax Account or Rollover Account you
may have with the Retirement Fund. You must also use the loan provision available through the Savings Plan. (see Item 16)

23



Summary Plan Description for the YMCA Retirement Fund Tax-Deferred Savings Plan
October 1, 2009

You may withdraw all of your 403(b) Smart Account contributions, but not the earnings on those contributions. Furthermore, you may not make
any voluntary contributions for six (6) months after taking a hardship withdrawal. If you are under age 59%, you will be required to pay a penalty
tax of 10% on the amount of your withdrawal, in addition to the regular income tax on the withdrawal.

15. Partial Withdrawal (Effective October 1, 2009 to October 1, 2011)

If you do not work for a YMCA, you may take a partial withdrawal from your accounts in the Savings Plan if:
= You are eligible to take a lump sum distribution from the Savings Plan
= You have a total account balance of $10,000 or more in the Savings Plan, and
= The withdrawal amount does not result in your balance going below $5,000

However, you can only make one partial withdrawal per Plan in a six-month period.

16. Borrowing from Your Savings Plan Accounts
While you are working for a participating YMCA, you can borrow from your accounts in the Savings Plan. You cannot borrow from the Retire-
ment Plan accounts. If you have both a 403(b) Smart Account and a Rollover Account, the amount you can borrow will be based upon the
combined total of both accounts and split proportionately between the two accounts. The details for loan terms are as follows:

= You may borrow an amount not exceeding one-half of your account balances in the Savings Plan, but in no event more than $50,000

for any reason. No loan will be made in an amount less than $1,000.

= If your loan amount is more than $5,000, your spouse must consent to the loan.

= Aloan must be repaid within five years. Loans will be repaid in a lump sum or in equal installments by payroll deduction.

= A $50 loan processing fee will be charged to your account.

= You may not have more than one loan outstanding at any time.

= The portion of your account represented by your outstanding loan balance will not accrue interest credits.

= Loan repayments may be suspended during a period of absence for military service.

= If you stop working for a YMCA, you must repay the outstanding loan balance within 60 days to avoid loan default.

If you are unable to repay your loan, after 60 days the loan will be considered in default. Once a loan is considered in default, the unpaid bal-
ance, plus the accrued interest, will be deemed a taxable distribution and the Retirement Fund will issue you a Form 1099-R. You will be sub-
ject to mandatory federal income tax withholding. If you are under 59'%, an additional 10% penalty for early withdrawal may apply.

17. Loss or Reduction of Your Benefits

You may lose benefits or have your benefits reduced if your benefit is set aside for a former spouse or other dependent under a Qualified Do-
mestic Relations Order (QDRO). Upon request you may obtain from the Retirement Fund, without charge, a copy of the QDRO procedures and
Sample QDROs. These documents are also available on the Retirement Fund’s website.

Itis your responsibility to keep the Retirement Fund informed concerning your current contact information, including but not limited to your
current name, address, telephone number and email address. If the Retirement Fund cannot locate you to pay your benefits, search fees will
be charged against your account while we attempt to locate you.

In the event there is a question as to your participation in the Savings Plan or the amount of benefits due to you, you may be required to pro-
vide W-2 forms or other evidence of your employment, such as payroll stubs, to prove your rights to the Savings Plan benefits.

18. Assignment of Benefits Not Allowed
Your accounts under the Savings Plan cannot be assigned, sold, transferred or pledged except under a QDRO. Your Savings Plan accounts
are not subject to garnishment or attachment by creditors, except in the case of an IRS levy.

BENEFIT APPLICATIONS AND OPTIONS

19. Actions to Take to Receive Your Benefits

You must contact the Retirement Fund and submit the appropriate forms in order to receive your benefits. The Retirement Benefit Application
must be sent to the Retirement Fund at least 30 days before the date you want to start your annuity or receive your lump sum distribution. You
may select different commencement dates and benefit types (annuity or distribution) for the Retirement Plan and the Savings Plan.

If you do not receive the benefits that you expected, or if your application is denied by the Retirement Fund, you have a right to file a claim for
retirement benefits (see Claims Procedures).
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20. When You Can Retire and Start Your Annuity
Once you reach age 55 and are no longer working for the YMCA, you may begin receiving your retirement benefits as an annuity. You may
start receiving an annuity from the Savings Plan before you decide to receive an annuity from the Retirement Plan, or vice versa.

21. Latest Age to Begin Your Benefits
In accordance with IRS rules, you must begin receiving a minimum distribution of your benefits no later than April 1 of the year following the
calendar year in which you reach age 70% or terminate employment with the YMCA, whichever is later.

22. Your Benefit Options When You Terminate YMCA Employment
When you terminate YMCA employment, you have the following options depending upon your total account balances in the Savings Plan.

Account Balances of $50 or less
If your total account balance in the Savings Plan is $50 or less, you will be paid in a lump sum distribution after you terminate employment.

Account Balances of More than $50 but Less than or Equal to $5,000

If your total account balance in the Savings Plan is greater than $50 but less than or equal to $5,000, you can choose to take a lump sum dis-
tribution or roll over to your IRA or your employer’s qualified pension plan. However, if you fail to make an election, your total account balance
will be rolled over to an IRA designated by the Retirement Fund.

Account Balances of More than $5,000
If your total account balance in the Savings Plan is more than $5,000, you can choose to:
= take a lump sum distribution (or, partial withdrawal if requirements are met) subject to the spousal consent

= leave your account(s) in the Savings Plan to earn interest until you start an annuity, or
= roll over to a new employer’s eligible retirement plan or an IRA.

23.  Annuity Options Available under the Savings Plan
There are two basic annuity options available under the Savings Plan: Single Life Annuities and Joint & Survivor Annuities.

You should understand that the annuity benefit that you receive during your lifetime under a Joint & Survivor Annuity will be smaller than the
annuity benefit that you would receive under the Single Life Annuity.

After you start your annuity, you cannot change your benefit option or your survivor. Special rules may apply if you retire, start your annuity
and return to work for a YMCA.

Single Life Annuities pay you a fixed monthly income, guaranteed for the rest of your of your life with no annuity payments after your death.
= Maximum. This option provides you with the greatest amount of monthly income. However, it does not provide your survivor with in-
come since payments end at your death.
= Principal Guarantee. This option guarantees full payment of your remaining account balance under the Savings Plan if you die be-
fore your annuity payments have at least equaled your account balances at the time the annuity went into effect.

Joint & Survivor Annuities pay you a fixed monthly income while you are alive. After your death, payments continue to your joint annuitant for
as long as he/she lives.
= 50%, 75% or 100% Joint & Survivor Annuity. This option pays your joint annuitant 50%, 75% or 100% of the amount of the annuity
benefit payable to you during your lifetime. If you are married and eligible for an annuity but have selected an annuity option other
than the 50%, 75% or 100% Joint & Survivor Annuity, your spouse must consent to your benefit election.

= Joint & Survivor Pop-Up Annuity. This option pays your spouse or other joint annuitant a benefit. However, if the joint annuitant
predeceases you, your income will increase to the level of a Maximum Single Life Annuity.

24. Other Options Available for Your Annuity under the Savings Plan
= Social Security Leveling. This option is available to retirees under age 62 and provides a larger monthly benefit until you attain age
62 and 2 months, at which time your retirement benefit would be reduced to reflect the availability of your Social Security benefits. To
elect this option you must provide your Social Security Statement of Earnings for age 62 to the Retirement Fund when applying for
the benefit.

Social Security Leveling is available whether you select a Single Life Annuity, Joint & Survivor Annuity, Principal Guarantee or Pop-Up option.
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25. Your Permanent Disability Retirement Benefit

The Savings Plan allows you to retire if you become permanently disabled. If you are incapable of working in any gainful employment due to a
physical or mental impairment that began while you were a YMCA employee and your condition is not expected to improve, you may be eligible
to receive a disability retirement benefit from the Retirement Fund. You must apply for and be approved for disability retirement benefits under
the Savings Plan. The Retirement Fund has delegated the determination of eligibility for the disability retirement benefit to a disability retirement
claims reviewer which is an insurance carrier (see Disability Retirement Claims Procedures).

To qualify for this benefit, you must satisfy the following requirements:
= You are a YMCA employee or you terminated YMCA employment less than six (6) months before applying for disability retirement benefits,

= You are under age 60,
= You no longer work at the YMCA as of the date this benefit commences, and
= The designated physician must determine that you are permanently and totally disabled.

The disability retirement benefit is an annuity based on your account balances. Your benefit is converted, under rules of the Retirement Fund,
into an annuity based on mortality assumptions and the annuity conversion interest rate approved by the Board.

26. Your Pre-Retirement Death Benefit

If you die before retirement or the due date of the first payment, your beneficiary will receive a death benefit in a lump sum distribution or annui-
ty, as selected by your beneficiary, from the balance in your Savings Plan accounts (interest credits will accrue for up to three months after your
death or until the date of distribution, whichever is earlier).

You should name a beneficiary (or beneficiaries) for the Savings Plan death benefits. Please contact the Retirement Fund and request a Des-
ignation of Beneficiary form anytime you have a life changing event (marriage, divorce, birth/adoption of a child). The Retirement Fund will pay
your benefits to the beneficiary (or beneficiaries) that you have named on the Designation of Beneficiary form. Therefore, it is your responsibil-
ity to keep the Retirement Fund informed of any changes to your beneficiary designation.

Please note your Retirement Plan beneficiary designation will also apply to the Savings Plan. However, you may designate another beneficiary
for the Savings Plan death benefit.

If you are married at the time of your death and you selected a beneficiary other than your spouse, your spouse will still be entitled to an annui-
ty based on 50% of your total account balance as of your death, unless your spouse has given written consent to your selection of a non-
spouse beneficiary on a notarized Spousal Consent to Waive an Annuity form and waived his or her rights to the Joint & Survivor Annuity or
Qualified Pre-Retirement Survivor Annuity.

OPERATION OF THE SAVINGS PLAN

27. Plan Administration

The Board, or its delegate, the Retirement Fund Management, has the overall responsibility and full discretionary authority to interpret and
administer the Savings Plan, including but not limited to the following: (a) resolving all questions, (b) determining benefits payable and (c) re-
viewing benefit claims in accordance with the Claims Procedures.

28. Transaction Fees
Your accounts may be subject to transaction fees, including but not limited to the following:

QDRO Processing If the Retirement Fund's legal counsel is required to review the QDRO more than twice
Participant Search If the Retirement Fund must conduct a search for you or your beneficiary to pay benefits
Re-issued Check If you request a replacement check in connection with a distribution or a rollover

Special Mailing If special mailing services are used at your request

Loan Processing If you take a loan from the Savings Plan

Death Certificate Retrieval If the Retirement Fund is required to obtain a death certificate from a government agency
Returned Check If a check or debit has been stopped or returned by your financial institution for insufficient funds
Bank Wire Transfer If you request a wire transfer

Please see our website or contact the Retirement Fund Customer Service Department for the exact fee amount.
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CHANGES TO THE SAVINGS PLAN

29. Amending or Terminating the Savings Plan

The Board may amend any provisions of the Savings Plan at any time or terminate the Savings Plan. In addition, the Benefits and Operations
Committee of the Board may approve legally required amendments. If the Savings Plan is terminated, the termination will be administered in
accordance with the Savings Plan and Treasury Regulation.

30. When a YMCA Withdraws from the Savings Plan

If your YMCA withdraws from the Savings Plan, your accounts remain in the Savings Plan and continue to receive interest credits. However,
you will no longer be able to make contributions. If your YMCA withdraws from the Retirement Plan, your YMCA will be automatically terminat-
ed from the Savings Plan. Your benefits will not become payable upon the withdrawal of your YMCA because IRS rules do not consider the
YMCA's withdrawal from participation in the Plans of the Retirement Fund as a severance from employment. In addition, the YMCA's loss of its
YMCA of the USA charter is not viewed as a severance of employment by the IRS.

31. The Pension Benefit Guaranty Corporation (PBGC)
The PBGC (a federal government agency) does not guarantee or insure a church retirement income account under a defined contribution plan
such as the Savings Plan.
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GENERAL INFORMATION

Name of Plan:

Name of Plan Sponsor:

Name, Address, Telephone

Number and E-Mail of
Plan Administrator

Trustee:

Agent for Service
of Legal Process:

Annuity Provider:
Savings Plan Number:

Type of Plan:

Type of Administration:

Employer Identification
Number:

Plan Year:
Records of the Plan:

Fiscal Period:

The Young Men’s Christian Association Retirement Fund Tax-Deferred Savings Plan
The Young Men’s Christian Association Retirement Fund
The YMCA Retirement Fund

140 Broadway

New York, New York 10005-1197

Telephone: 646 458-2400

Toll Free: 800 RET YMCA (800-738-9622)

Fax 646 458-2550

E-mail: info@ymcaret.org

Website: www.yretirement.org

The Young Men’s Christian Association Retirement Fund

The Young Men’s Christian Association Retirement Fund

The Young Men’s Christian Association Retirement Fund

001

Code Section 403(b)(9) church retirement income account plan
Self-administered by Plan Sponsor

Enroliment of employees is the responsibility of the YMCA employer.

13-5562401
July 1 to June 30
The records of the Savings Plan are kept on a plan year basis.

July 1 to June 30

Although this serves as the Summary Plan Description of the Savings Plan, the final interpretation of the Savings Plan and the benefits provid-
ed thereunder is governed by the official Savings Plan document. Benefits under the Savings Plan will be paid only if the plan administrator
decides in its sole discretion that an applicant is entitled to them.

Note: The plans of the Retirement Fund are church plans that are not subject to registration, regulation, or reporting under the In-
vestment Company Act of 1940, the Securities Exchange Act of 1934, Title 15 of the United States Code, or State securities laws.

Similarly, the plan administrator and trustee and the entities maintaining any investment funds under the plans are not subject to
those provisions of those Acts or laws. Therefore, plan Participants and beneficiaries will not be afforded the protection of those

provisions.
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QUALIFIED DOMESTIC RELATIONS ORDER (QDRO) PROCEDURES SUMMARY

A Qualified Domestic Relations Order (“QDRQ”) is a court order that allows a spouse, former spouse, child or other dependent (known as an
“Alternate Payee’) to receive all or a portion of a Participant’s benefit due to a divorce, separation, or child support situation. For example, in a
divorce situation the parties may wish to split the Participant’s benefit so that the former spouse receives half of the account balance as of the
divorce date or possibly a specific dollar amount from the account. Under the law, the QDRO must contain specific information and must be
approved by a court or authorized state agency and by the plan sponsor. A Domestic Relations Order (“Order’) cannot be considered “quali-
fied” and enforceable until both of these entities have approved the Order. The below summary outlines the procedures the YMCA Retirement
Fund (the “Fund’) follows with regards to a QDRO.

If a Participant's ex-spouse, or anyone working on their behalf, requests that the participant’s Fund account(s) be divided, the Fund will first
determine whether or not the request qualifies as a QDRO. In order to qualify, the Fund must see documents that:

= show that the Alternate Payee has rights to the money (all or part of it)

= specifically name the Plans of the YMCA Retirement Fund

= are legal documents, made pursuant to a state domestic relations law

= include the Alternate Payee’s name, address, SSN, and those of the participant
= show how the account(s) shall be divided

In order to fulfill the request, the Fund must also ensure that the request is:
= for a type of benefit that the Fund offers

= for money that is not already set aside for another Alternate Payee

While the Fund is determining whether the request qualifies as a QDRO, the participant may not take a distribution or begin annuity payments.

If the request does not qualify as a QDRO

The Fund will notify all parties involved, and inform them of the reason the request did not qualify. The money in question will be held for 18
months, in order to protect the rights of the parties. If within 18 months another request is received, the Fund will repeat the procedures above.
If no other request is received, the participant will once again be able to take a distribution or begin annuity payments.

If the request qualifies as a QDRO

Atfter notifying all parties involved, the Fund will establish the separate account(s) in the Alternate Payee’s name. The new account(s) can be
kept in the Plan (where it will have the possibility to earn interest credits, although no new contributions are allowed) or rolled over to another
retirement plan. The Fund’s Customer Service Department will notify the Alternate Payee of options available under the Plan. If the Alternate
Payee later decides to annuitize their account(s) under a Joint and Survivor Annuity option, they cannot name a current spouse as a survivor.

For more detailed information concerning the Fund’s QDRO procedures, including sample Orders with instructions for completion, check the
Fund's website or contact Customer Service Department.
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CLAIMS PROCEDURES

If you do not receive the benefits you expected or if your application for benefits is denied, you may file a claim for benefits with the Retirement
Fund. You can file a claim by writing a letter to the following address: YMCA Retirement Fund, Attn: Claims Review Panel, 140 Broadway, New
York, NY 10005.

If you file a claim for benefits and your claim is denied, you will receive a written determination from the Claims Review Panel of the Retirement
Fund. If you wish to appeal the decision, you may do so in writing to the Board’s Benefits and Operations Committee. The Benefits and Opera-
tions Committee will review your appeal and notify you in writing of their decision regarding the claim. If your claim is for disability retirement
benefits, separate procedures apply and your claim will be processed by the Disability Administrator, an insurance carrier.

For full details of our claims procedures, please see below.

CLAIMS PROCEDURES FOR THE YMCA RETIREMENT FUND RETIREMENT PLAN AND
THE YMCA RETIREMENT FUND TAX-DEFERRED SAVINGS PLAN

Set forth below are claims procedures with respect to the YMCA Retirement Fund Retirement Plan (“Retirement Plan”) and the YMCA Retire-
ment Fund Tax-Deferred Savings Plan (“Savings Plan”) (collectively, the “Plan”), sponsored by the YMCA Retirement Fund (“Fund”). There are
separate procedures for general claims and for disability claims.

General claims will initially be reviewed by the Claims Review Panel, which is made up of members of the YMCA Retirement Fund Manage-
ment who have been appointed by the President. Appeals of the Claims Review Panel’s determination will be heard by the Benefits and Opera-
tions Committee, which is comprised of members of the YMCA Retirement Fund Board of Trustees.

Disability claims will be reviewed by the Disability Administrator, the insurer selected by the YMCA Retirement Fund. The Board of Trustees,
or its delegate, has the exclusive right to interpret the Plan, and its decisions are conclusive and binding upon all parties.

Beginning July 1, 2008, the Retirement Plan, but not the Savings Plan, became subject to the Employee Retirement Income Security Act of
1974, as amended (“ERISA”). The below claims procedures are intended to comply with ERISA §503 and ERISA Regulations §2560.503-1(a)-
(i). The following claims procedures are effective for Retirement Plan benefit claims filed on or after July 1, 2006.

GENERAL CLAIMS PROCEDURES

The Board and Fund Management will endeavor to administer the Plan fairly and consistently and to pay all benefits that Participants or benefi-
ciaries are properly entitled to receive. To this end, the Claims Review Panel and the Benefits and Operations Committee will apply administra-
tive processes and safeguards designed to ensure that (1) benefit claim determinations are made in accordance with the Plan documents; and
(2) plan provisions are applied consistently with respect to similarly situated individuals.

How Do You Bring a Claim?

You, your beneficiary or anybody authorized to act on your behalf, have the right to bring a claim for benefits. If for any reason you wish to file
such a benefits claim, it must be made in writing to the Claims Review Panel, which will review claims. You may mail your benefits claims to the
following address: YMCA Retirement Fund, Attn: Claims Review Panel, 140 Broadway, New York, NY 10005.

How Will You Know When Your Claim is Determined?
If your claim is approved, you will receive benefits and a notification from a representative of the Fund that your claim is approved.

The Claims Review Panel will notify you in writing within 90 days after receiving the claim if it makes an “adverse benefit determination.” The
term “adverse benefit determination” includes any of the following: a denial, reduction, or termination of a benefit.

If special circumstances warrant extension of the 90-day processing period, the Claims Review Panel will notify you within the initial 90-day
period and indicate the date that the benefit determination will be rendered. Extensions cannot be longer than 90 days after the end of the initial
90-day period beginning when the claim is filed. You may also agree to a further extension of the time period within which the Claims Review
Panel must decide the claim.

Notice that your claim is denied will include: (1) the specific reason or reasons for the denial; (2) the specific Plan provisions or documents that
the denial is based on; (3) a description of additional material or information that you must provide to assert the claim and an explanation as to
why you must do so; (4) a description of the Plan’s review procedures and relevant time limits; (5) a statement of your right to appeal the
Claims Review Panel's decision within 60 days of the “adverse benefit determination” to the Benefits and Operations Committee. You will be
notified of the Claims Review Panel’s decision as soon as possible, but no later than five (5) days after the benefit determination.
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What Are Your Rights if Your Claim is Denied?

a)

After receipt of a notice denying a claim for benefits, you may appeal the Claims Review Panel's decision to the Benefits and Operations
Committee. In order to do so, you must submit a written request for review to the Benefits and Operations Committee within 60 days af-
ter the date that the denial is received. You may also submit written comments, documents, records and other information related to the
claim for benefits in the appeal. In addition, after receipt of a notice denying a claim for benefits, you have a right, upon request and free
of charge, to review and receive copies of all documents, records and other information relevant to the claim for benefits. A document,
record or other information is “relevant” for this purpose if: (1) it was relied upon in making the benefit determination; (2) it was submit-
ted, considered or generated in the course of making the benefit determination (even if it was not relied upon in making the benefit de-
termination); and (3) it demonstrates compliance with the administrative processes and safeguards in making the benefit determination.

Upon receipt of an appeal, the Benefits and Operations Committee will examine your claim, along with all comments, documents, rec-
ords and other information that you submit relating to the claim, regardless of whether it was submitted or considered in the initial benefit
determination. The Benefits and Operations Committee must then make a benefit determination no later than the date of the Benefits
and Operations Committee quarterly meeting that follows the Fund's receipt of a request for a review. If a request for review is filed with-
in 30 days before the meeting date, then the benefit determination may be made no later than the date of the second meeting following
the Fund’s receipt of the request for review. If special circumstances (such as the need to hold a hearing) as determined by the Benefits
and Operations Committee require a further extension of time for processing, a benefit determination will be made not later than the third
meeting of the Benefits and Operations Committee following the Fund’s receipt of the request for review. If an extension is needed, you
will be provided with written notice of the extension, describing the special circumstances and the date as of which the benefit determi-
nation will be made, prior to the commencement of the extension. You may also agree to a further extension of the time period within
which the Benefits and Operations Committee must decide the claim. You will be notified of the Benefits and Operations Committee de-
cision concerning your appeal as soon as possible, but no later than five (5) days after the benefit determination.

The Benefits and Operations Committee’s final decision will be in writing. If your claim on appeal is approved, you will receive benefits
and a notification from the Benefits and Operations Committee that your claim is approved. If your appeal is denied, the notice must in-
clude: (1) the specific reason or reasons for the denial; (2) the specific plan provision on which the determination was based; (3) a
statement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all documents, records
and other information relevant to the your claim for benefit, and (4) a statement that you have the right to bring a civil action under
ERISA § 502(a) following a denial of your appeal by the Benefits and Operations Committee. See paragraph (a) above for a description
of what information is “relevant.”

You are prohibited from filing a lawsuit concerning your benefit claim until you have exhausted the claim procedures described above.
This provision is enforceable under ERISA with respect to Retirement Plan benefit claims.

Contact Information for General Claims:
Claim requests may be submitted to the Claims Review Panel at the address below:

YMCA Retirement Fund

140 Broadway, 28! Floor

New York, NY 10005-1197
Attention: Claims Review Panel

Facsimile: 646-458-2550

Appeal requests may be submitted to the Benefits and Operations Committee at the address below:

YMCA Retirement Fund

140 Broadway, 28t Floor

New York, NY 10005-1197

Attention: Benefits and Operations Committee

Facsimile: 646-458-2550
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DISABILITY RETIREMENT CLAIMS PROCEDURES

How Do You Bring a Disability Retirement Claim?
The Fund has retained an insurance company specializing in disability benefits to act as the claims fiduciary and assist in processing disability
claims (“the Disability Administrator”).

You or anyone authorized to act on your behalf has the right to file a claim for disability retirement benefits with the Disability Administrator. If
for any reason you wish to file a claim for disability retirement benefits, it must be made in writing to the Disability Administrator on the disability
forms provided by the YMCA Retirement Fund. (You can obtain the disability forms by calling the Retirement Fund Customer Service Depart-
ment.)

How Will You Know When Your Disability Retirement Claim is Determined?

If your claim is approved you will receive written notification from the Disability Administrator. Alternatively, if the Disability Administrator makes
an “adverse benefit determination,” you will receive written or electronic notification within 45 days of the decision. The term “adverse benefit
determination” means any of the following: a denial, reduction, or termination of, or a failure to provide or make a payment (in whole or in part)
for a disability retirement benefit.

If it is determined that special circumstances warrant extension of the 45 day processing period, the Disability Administrator will notify you dur-
ing the initial 45 day period and advise you of the expected benefit determination date. The initial extension of time cannot be longer than 30
days after the end of the initial 45 day processing period.

If the Disability Administrator determines that a decision cannot be made before the end of the initial 30 day extension period, then the period
for making the decision may be extended for an additional 30 days. Both the initial 30 day extension and any subsequent 30 day extension
must be necessary (as determined by the Disability Administrator within its discretion) due to matters beyond the control of the Disability Ad-
ministrator, the Fund or the Retirement Plan.

The Disability Administrator will notify you of the need for a 30 day extension of the processing period before the expiration of the initial 45 day
processing period and/or the initial 30 day extension. The notice will specifically explain the standards on which entitlement to a benefit is
based, the unresolved issues that prevented deciding the disability retirement claim, and the additional information needed to resolve those
issues. You will be given at least 45 days to provide the information or to submit to a requested examination.

If an extension occurs because you did not submit information, the period for making the benefit determination will be extended from the date
that the Disability Administrator sent the extension notice to you until the date that the Disability Administrator receives your response to the
request for additional information or the date the extension period ends, whichever is earlier.

Notice that a disability retirement claim is denied will include: (1) the specific reason or reasons for the denial; (2) the specific Retirement Plan
provision(s) or document(s) upon which the denial is based; (3) a description of any additional necessary material or information that you must
provide to perfect the claim and an explanation as to why such material or information is necessary; (4) an explanation of any scientific or clini-
cal judgment relied upon to decide the claim or a statement that such an explanation will be provided free of charge; (5) any internal rule,
guideline, protocol, or other similar criterion relied upon to make the adverse benefit determination or a statement that the rule, guideline, pro-
tocol or other similar criterion was relied upon and that you may receive a free copy of it upon request; (6) a description or copy of these proce-
dures and relevant time limits; (7) a statement that you have a right to appeal the Disability Administrator’s decision; and (8) a statement of your
right to bring a civil action under ERISA following a denial of your appeal.

What Are Your Rights if Your Disability Retirement Claim is Denied?
a) After receipt of a notice denying a claim for disability retirement benefits (or failure to receive notice that a claim was denied or approved
within the applicable time limits, which is considered a denial), you may appeal the Disability Administrator’s decision.

b) In order to appeal, you must submit a written request for review to the Disability Administrator within one hundred and eighty (180) days
after you receive the denial notice. You may also submit written comments, documents, records and other information related to the dis-
ability claim in the appeal. In addition, after receipt of a denial notice, you have the right, upon request and free of charge, to review and
receive copies of all documents, records and other information relevant to the disability claim. A document, record or other information is
“relevant” for this purpose if: (1) it was relied upon in making the benefit determination; (2) it was submitted, considered or generated in
the course of making the benefit determination (even if it was not relied upon in making the benefit determination); and (3) it demon-
strates compliance with the administrative processes and safeguards in making the benefit determination.

¢) The disability claim for will be reviewed anew on appeal. No deference will be given to the original denial. The review will be conducted
by the Disability Administrator’s review committee that is separate from (and not subordinate to) the Disability Administrator reviewing
body that denied your original disability claim. If the decision is based in whole or in part on a medical judgment, including determina-
tions with regard to whether a particular treatment, drug or other item is experimental, investigational, or not medically necessary or ap-
propriate, then the review will include consultation with a health care professional who has appropriate training and experience in the
field of medicine involved, and who has not consulted with respect to (and is not subordinate to someone who has consulted with re-
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e)

f)

9)

spect to) the original denial. Upon your request, any medical, or vocational experts consulted in connection with the disability retirement
claim will be identified, without regard to whether their advice was relied upon in making the determination.

Upon receipt of an appeal, the Disability Administrator will review the disability retirement claim anew, along with all comments, docu-
ments, records and other information submitted by you relating to the claim, regardless of whether such items were submitted or con-
sidered in the initial benefit determination. The Disability Administrator must then issue a final decision within 45 days after the date that
you filed an appeal in accordance with these procedures. The clock begins running on the date that you properly file a written appeal,
regardless of whether you included all of the information necessary to make a benefit determination on your appeal. The Disability Ad-
ministrator has discretion to extend this period because of a lack of information necessary to make a decision. If the Disability Adminis-
trator determines that special circumstances require an extension of the 45 day period, the Disability Administrator must notify you in
writing before the end of the initial 45 day period, indicating the special circumstances warranting an extension for processing the appeal
and the expected date of the benefit determination. The extension may not be more than 45 days after the end of the initial 45 day peri-
od. If an extension occurs because of your failure to submit needed information, the period for making the benefit determination on re-
view will be extended from the date the Disability Administrator sent the extension notice to you until the date the Disability Administrator
receives your response to the request for additional information or the date the extension period ends, whichever is earlier.

The Disability Administrator will provide you with written or electronic notification of its final decision. If your appeal is approved, you will
receive benefits or a short letter from the Disability Administrator advising you of the approval. If your appeal is denied, the denial notice
will include: (1) the specific reason or reasons for the denial; (2) the specific Retirement Plan provision(s) or document(s) upon which the
denial is based; (3) a statement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of,
all documents, records and other information relevant to the claim for benefits; (4) a statement that you have the right to bring a civil ac-
tion under ERISA; (5) a statement that a specific internal rule, guideline, protocol or other similar criterion was relied upon in making the
adverse benefit determination and that, upon request, a copy of the specific internal rule, guideline, protocol or similar criterion will be
provided to you free of charge; and (6) if the adverse benefit determination is based upon a medical necessity or experimental treatment
or similar exclusion or limit, either an explanation of the scientific or clinical judgment for the determination, applying the terms of the Re-
tirement Plan to your medical circumstances, or a statement that such explanation will be provided free of charge upon request.

A document, record or other information is “relevant” for this purpose if: (1) it was relied upon in making the benefit determination; (2) it
was submitted, considered or generated in the course of making the benefit determination (even if it was not relied upon in making the
benefit determination); and (3) it demonstrates compliance with the administrative processes and safeguards in making the benefit de-
termination.

You are prohibited from filing a lawsuit concerning your disability claim until you have exhausted the claim procedures described above.
This provision shall be enforceable under ERISA beginning July 1, 2006 with respect to Retirement Plan disability claims.

Contact Information for Disability Retirement Claims:

Disability claim forms may be obtained from the YMCA Retirement Fund (Telephone number 1-800-738-9622) and submitted to the Disability

Administrator at the address listed below:

Liberty Life Assurance Company of Boston
Disability Claims

P.0. Box 1525

Dover, NH 03821-0268

Facsimile: 603-743-6422

Disability retirement appeal requests should be submitted to the Disability Administrator at the below address:
Liberty Life Assurance Company of Boston

Disability Claims

P.O. Box 1525

Dover, NH 03821-0268

Facsimile: 603-743-6422

Compliance with Applicable Laws:

The above claims procedures are intended to comply with ERISA § 503 and the U.S. Department of Labor Regulation § 2560.503-1 and shall

be construed, interpreted and applied in accordance with such Section. Electronic notifications with respect to benefit claims will be made in
compliance with applicable law.

ADDITIONAL INFORMATION

If you have any questions about the Retirement Plan which are not answered by this summary, please contact the plan administrator at 1 (800)

RET-YMCA, Monday through Friday 8:30 am — 6:00 pm (EST). You should also review the summary of your legal rights under the federal
pension law which appears in Appendix A of the Retirement Plan.
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GLOSSARY OF TERMS

403(b) Smart Account - Voluntary contributions made pre-tax by the employee through payroll deduction to the Savings Plan, plus interest
credits. Taxes on the principal and earnings are deferred until distributions are received.

Actuarial Equivalent - a benefit of equal value when computed upon the basis of the mortality tables and interest rates adopted by the Board
from time to time.

Additional YMCA Account - the additional contributions the YMCA chooses to make on behalf of the Participant and the interest credits
thereon. These amounts are fully vested.

After-Tax Account - the voluntary contributions made prior to January 1, 2011 by you on an after-tax basis to the Retirement Plan, either by
payroll deduction or as a single sum payment and the interest credits thereon.

Anniversary Date — the calendar year one year after the date of hire, and each year after that.

Annuity - retirement income that is paid on a regular schedule during a Participant’s lifetime (a single life annuity) or during a Participant’s
lifetime and his or her survivor’s lifetime after the Participant’s death (a Joint & Survivor Annuity)

Beneficiary — any person or organization designated by you to receive your benefits after you die.

Board - the Young Men'’s Christian Association Retirement Fund Board of Trustees. Individual trustees serve on the Board as volunteers.
Compensation — generally the amount of your wages while employed at a YMCA that are subject to federal income tax withholding or wage
reporting (on IRS Form W-2). Compensation will also include pre-tax salary reduction amounts contributed by your YMCA to certain employee
benefit plans on your behalf. Compensation that may be taken into account is limited by IRS rules.

Employer Accounts — the YMCA Account, YMCA Account (Legacy), Additional YMCA Account and the Extra Additional YMCA Account.

ERISA - the Employee Retirement Income Security Act of 1974, as amended. ERISA is a federal law that protects the rights of Participants
and beneficiaries of pension plans and imposes fiduciary standards and duties on those who sponsor or administer such plans.

Extra Additional YMCA Account — the one time special benefit contribution paid by the Retirement Fund on July 1, 1989 to Participants with
five (5) years or more of service. These amounts are fully vested.

Hours of Service — generally each hour for which you are paid or entitled to payment from your YMCA for the performance of your duties.

Interest Credit(s) — the amount of earnings paid by the Retirement Fund on your account balances and credited daily. The interest credit is set
by the Board, in its sole discretion, twice each year.

Joint & Survivor Annuity — an annuity option with payment to a retired Participant, and after the Participant dies periodic payments will con-
tinue to the Participant’s survivor or other beneficiary in the percentage chosen by the Participant, either 50%, 75% or 100% of the amount
payable during the Participant’s lifetime.

Leased Employee — an employee who performs services for the YMCA under a contract between a leasing organization and a YMCA.

Local Plan Administrator — a designated employee at your YMCA who is responsible for processing Retirement Plan enroliment for eligible
employees.

Non-Participating YMCA Employer — a YMCA employer that does not participate in the plans sponsored by the Retirement Fund.

Normal Retirement Age - is the earliest age that is reasonably representative of the typical retirement age for the industry in which the work-
force is employed. Normal Retirement Age under the Retirement Plan is 60 years of age.

Participant — an employee of a YMCA who has met the eligibility requirements and has been enrolled in the Retirement Plan.
Participant Accounts — the Personal Account, After-Tax Account and Rollover Account under the Retirement Plan.

Participant Contributions — the required contributions made by you on an after-tax basis (or deemed made by you on a pre-tax basis if your
YMCA made the contribution prior to July 1, 2009) and based on your compensation.
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Period of Severance — a period beginning on the date of the employee’s severance from service by reason of resignation, discharge, retire-
ment, or death, and ending on the date they again perform an Hour of Service.

Personal Account - holds the Participant Contributions and the interest credits.

Plan Administrator — the entity responsible for administering the Retirement Plan. The Retirement Fund is the plan administrator and is also
the sponsor of the Retirement Plan.

Plan Year - the 12 consecutive-month period on which Retirement Plan and Savings Plan records are kept. The Plan Year begins on July 1
and ends on the following June 30.

Qualified Domestic Relations Order (QDRO) - a court order relating to divorce or legal separation that meets certain legal requirements. It is
approved by the plan administrator and requires a portion of a Participant’s benefit to be set aside for an alternate payee. An alternate payee
may be a spouse, former spouse, child or other dependent of a Participant.

Retired Death Benefit — an amount that is set aside at the time of retirement for use as a death benefit.

Retirement Fund - the Young Men’s Christian Association Retirement Fund, a not-for-profit corporation that sponsors the Retirement Plan and
the Savings Plan and acts as plan administrator for its sponsored plans.

Retirement Plan - a defined contribution, money purchase, church pension plan sponsored by the YMCA Retirement Fund.

Rollover Account - the pre-tax retirement savings you have deposited into the Retirement Plan or Savings Plan from another employer’s plan
or from an IRA and the interest credits thereon. Since March 2003, rollover amounts are deposited into the Savings Plan only.

Savings Plan — a church retirement income account plan sponsored by the YMCA Retirement Fund which offers all YMCA employees a way
to save additional money.

Single Life Annuity — an annuity payable for the Participant’s lifetime only with no survivor benefit.

Spouse — a person of the opposite sex who is married to the Participant.

Vested - the right to ownership of amounts in your accounts under the Retirement Plan and the Savings Plan.

Voluntary Accounts — your After-Tax Account, 403(b) Smart Account and Rollover Account.

YMCA - a Young Men’s Christian Association that is chartered or designated by the YMCA of the USA, that is a participating employer in the
Retirement Plan and the Savings Plan. Each YMCA is a separate entity and separately incorporated from the Retirement Fund. Participants
and beneficiaries may make a written request to the plan administrator, as to whether a YMCA is participating in the Retirement Plan or for a

complete list of the YMCASs participating in the Retirement Plan.

YMCA Account - the contributions made on and after July 1, 2009 by your YMCA that are a percentage of your compensation as defined in a
participation agreement between your YMCA and the Retirement Fund and the interest credits thereon.

YMCA Account (Legacy) — the contributions made before July 1, 2009 by your YMCA (other than Participant Account contributions made by
your YMCA for you) that are a percentage of your compensation as defined in a participation agreement between your YMCA and the Retire-
ment Fund and the interest credits thereon.

YMCA Contributions — the contributions made by the YMCA on behalf of the Participant, as determined by the individual YMCA's participation
agreement with the Retirement Fund.

35







<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


